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Proposal 1: Appointment of directors
Accenture’s directors are elected at each annual general meeting of shareholders and hold office for 1-year terms or until
their successors are duly elected (unless his or her office is vacated earlier in accordance with our Articles of Association).

All of the director nominees are current Board members that were previously elected by shareholders at the 2021 Annual
Meeting. The Nominating, Governance & Sustainability Committee reviewed the performance and qualifications of the
director nominees listed below and recommended to the Board, and the Board approved, that each be recommended to
shareholders for appointment to serve for a 1-year term.

All of the nominees have indicated that they are willing and able to serve as directors. If any nominee becomes unwilling or
unable to serve as a director, the Board may propose another person in place of that nominee, and the individuals
designated as your proxies will vote to appoint that proposed person. Alternatively, the Board may decide to reduce the
number of directors constituting the full Board.

As required under Irish law and our Articles of Association, the resolution in respect of this Proposal 1 is an ordinary
resolution that requires the affirmative vote of a simple majority of the votes cast with respect to each director nominee.

The text of the resolution in respect of proposal 1 is as follows:
“By separate resolutions, to appoint the following ten directors: Jaime Ardila; Nancy McKinstry; Beth E. Mooney; Gilles C.
Pélisson; Paula A. Price; Venkata (Murthy) Renduchintala; Arun Sarin; Julie Sweet; Frank K. Tang and Tracey T. Travis.”

The Board recommends that you vote “FOR” the appointment of each of the
Board’s director nominees listed above.

Director Characteristics and Succession Planning
Our Board is committed to regular renewal and refreshment and has continuously enhanced the director recruitment and
selection process, resulting in a well-qualified and diverse group of director nominees. As part of that process, the
Nominating, Governance & Sustainability Committee, which oversees succession planning for the Board and key leadership
roles on the Board and its committees, regularly reviews the composition of our Board and assesses the skills and
characteristics of our directors with a view towards enhancing the composition of our Board to support the Company’s
evolving strategy.

Consistent with the Company’s Corporate Governance Guidelines, the Nominating, Governance & Sustainability
Committee seeks to create a Board that is composed of individuals whose particular backgrounds, skills and expertise,
when taken together, will provide the Board with the range of skills and expertise and diversity of perspectives to guide and
oversee Accenture’s strategy, operations and management. The Nominating, Governance & Sustainability Committee
seeks candidates who, at a minimum, have the following characteristics:

diversity of geography, age, gender, ethnicity,
skills and experience;

the time and energy to devote, and the ability to
exercise judgment and courage, in fulfilling his or her
oversight responsibilities; and

a professional background that would enable the
candidate to develop a deep understanding of
our business;

the ability to embrace Accenture’s values and
culture, and the possession of the highest levels
of integrity.

In addition, in light of the skills and expertise of the incumbent directors, the committee assesses the contribution that a
particular candidate’s skills and expertise will make with respect to guiding and overseeing Accenture’s strategy, operations
and management.
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Board Diversity and Tenure
Consistent with the Company’s Corporate Governance Guidelines, the Nominating, Governance & Sustainability
Committee also seeks geographic, age, gender, racial and ethnic diversity among the members of the Board. The
Nominating, Governance & Sustainability Committee and the Board believe that considering diversity is consistent with the
goal of creating a Board that best serves the needs of the Company and the interests of its shareholders and it has been a
standing practice to include diverse candidates in the director search process, as reflected by the current composition of
the Board. The Board recently approved changes to the Corporate Governance Guidelines and Nominating, Governance &
Sustainability Committee charter to formalize this practice and adopt that as part of the search process for a new director,
the Nominating, Governance & Sustainability Committee actively seeks out women and underrepresented candidates to
include in the pool from which Board nominees are chosen and instructs any search firm engaged for the search to do so.
The Board will assess its effectiveness in this regard as part of its annual Board and director evaluation process.

In addition, we believe that diversity with respect to tenure is important in order to provide for both fresh perspectives and
deep experience and knowledge of the Company. Therefore, we aim to maintain an appropriate balance of tenure across
our directors. As a director refreshment mechanism, we have a director retirement age of 75. It is expected that any
director reaching the age of 75 will complete the term to which he or she was elected and on a case-by-case basis, the
Board may determine that a director may serve beyond 75. In furtherance of the Board’s active role in Board succession
planning, the Board has appointed four new directors since 2017.

Our director nominees reflect those efforts and the importance of diversity to the Board. Of our 10 director nominees:

Board Diversity

Gender

5 Women50%
Women

Ethnicity

3  Asian

1 Hispanic

2 African 
     American60%

Racially and
Ethnically

Diverse

Global

1 Europe

3  Asia

1 South America    

50%
Born Outside

U.S.

Board Committees Chaired
by Women Significant Board Refreshment Age Distribution

of Committees Chaired by Women

50% New Directors
Over Past 5 Years4 61

Age range: 53 – 67 

Average Age
of Director
Nominees

Board Tenure

1

4

5

<2 Years

2–6 Years

>6 Years

5.6 Years Average Tenure

Number of Directors
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Process for Selecting New Outside Directors
To identify, recruit and evaluate qualified candidates for the Board, the Board has used the services of professional search
firms. In some cases, nominees have been individuals known to Board members or others through business or other
relationships. Typically, a third-party professional search firm identifies potential director nominees. Prior to a potential
director’s nomination, the director candidate will meet separately with the Board’s chair and chief executive officer, the
chair of the Nominating, Governance & Sustainability Committee and the independent Lead Director, who will consider the
potential director’s candidacy. In addition, a professional search firm retained by the Nominating, Governance &
Sustainability Committee will verify information about the prospective candidate. A background check will be completed
before a final recommendation is made to the Board. Generally, director candidates will also meet separately with other
members of the Board, and after review and discussion with each of these directors, the Nominating, Governance &
Sustainability Committee will decide whether to recommend, and the Board will decide whether to approve, the
candidate’s appointment as a director.

Director Overboarding Policy

In order to help provide that our directors have the time to devote to Accenture matters, our Board approved changes to
the Corporate Governance Guidelines recently, which require that ordinarily, directors may not serve on the boards of more
than three public companies, in addition to Accenture’s Board, and directors who are chief executive officers of public
companies may not serve on the boards of more than two other public companies, in addition to Accenture’s Board. In
applying our policy to our directors, we have determined that all of our directors are in compliance with Accenture’s policy.

Director Orientation and Continuing Education
Accenture’s orientation program for new directors includes a discussion of a broad range of topics, including the
background of the Company, the Board and its governance model, Accenture’s strategy and business operations, its
financial statements and capital structure, the management team, talent strategy, key industry and competitive factors, the
legal and ethical responsibilities of the Board and other matters crucial to the ability of a new director to fulfill his or her
responsibilities. Our directors are expected to keep current on issues affecting Accenture and its industry and on
developments with respect to their general responsibilities as directors. During the year, management also presents on
topics that are timely and impactful to Accenture and specific deep dive sessions and workshops may be held with the
committees or full Board to further increase directors’ understanding on issues affecting Accenture. For example, given the
growing focus on and importance of ESG, the Nominating, Governance & Sustainability Committee, as well as the full Board
when appropriate, receives updates and trainings on ESG topics. On occasion, individual directors or the full Board may
visit various Accenture facilities in connection with Board meetings or deep-dive sessions with management. In addition to
internal sessions, directors are also encouraged to seek external director education opportunities, for which Accenture will
pay.

Process for Shareholders to Recommend Director Nominees
Our Corporate Governance Guidelines and Articles of Association address the processes by which shareholders may
recommend director nominees, and the policy of the Nominating, Governance & Sustainability Committee is to welcome
and consider any such recommendations. If you would like to recommend a future nominee for Board membership, you
can submit a written recommendation in accordance with our Articles of Association and applicable law, including the
name and other pertinent information for the nominee, to: Chair of the Nominating, Governance & Sustainability
Committee, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA, Attention: General Counsel and Corporate
Secretary. As provided for in our Corporate Governance Guidelines, the Nominating, Governance & Sustainability
Committee uses the same criteria for evaluating candidates regardless of the source of referral. Please note that Article
84(a)(ii) of our Articles of Association prescribes certain timing and nomination requirements with respect to any such
recommendation and Article 84(b) prescribes certain other requirements if an eligible shareholder wishes to have their
nominee included in our proxy materials for our annual general meeting (see “Additional Information—Submission of Future
Shareholder Proposals” for additional details on how to submit a director nominee for our 2023 annual general meeting).



Accenture 2021 Proxy Statement Proposal 1: Appointment of Directors 22

Director Nominee Biographies
Set forth below are the biographies of our director nominees up for election at the Annual Meeting.

Jaime Ardila
Director since 2013

Independent

66 years old

Committees:

Audit Committee
(Member)

Finance Committee
(Chair)

Nominating, Governance
& Sustainability
Committee (Member)

Specific Expertise:
Mr. Ardila brings to the Board significant managerial, operational
and global experience as a result of the various senior positions he
has held with GM, including as executive vice president of GM and
president of GM South America. The Board also benefits from his
broad experience in manufacturing and knowledge of the Latin
American market.

Jaime Ardila was formerly the executive vice president of automobile manufacturer General Motors Company (“GM”),
president of GM’s South America region and was a member of GM’s executive committee, from 2010 until his retirement in
March 2016. He previously served as president and managing director of GM’s operations in Brazil, Argentina, Uruguay and
Paraguay from November 2007 to June 2010. Prior to serving in that role, he served as vice president and chief financial
officer of GM’s Latin America, Africa and Middle East region from March 2003 to October 2007, as president and managing
director of GM Argentina from March 2001 to February 2003, and as president of GM Colombia from March 1999 to March
2001. Mr. Ardila joined GM in 1984 and held a variety of financial and senior positions with the company, primarily in Latin
America, as well as in Europe and the United States. From 1996 to 1998, Mr. Ardila served as the managing director,
Colombian Operations, of N M Rothschild & Sons Ltd and then rejoined GM in 1998 as president of GM Ecuador.

Mr. Ardila is chairman of the board of Goldman Sachs BDC, Inc. and chairman of the board of Nexa Resources S.A. He
previously served on the board of Ecopetrol S.A. from 2016 to 2019.

Nancy McKinstry
Director since 2016

Independent

62 years old

Committees:

Compensation, Culture
& People Committee
(Chair)

Nominating, Governance
& Sustainability
Committee (Member)

Specific Expertise:
Ms. McKinstry brings to the Board strong experience in the
professional services sector from her long career at Wolters
Kluwer, where she has led the company’s digital transformation, as
well as broad international perspective and risk management
experience as both the chief executive officer of a global company
and a director of large, multinational companies. The Board also
benefits from her experience in the European market and her
background in the digital, media and technology industries.

Nancy McKinstry has been chief executive officer and chairman of the executive board (a board made up of solely
management members, which is distinct from Wolters Kluwer’s independent supervisory board) of Wolters Kluwer N.V.
(“Wolters Kluwer”), a global professional information services and solutions company, since September 2003 and a member
of its executive board since 2001. Before assuming her current position, Ms. McKinstry gained more than a decade of
experience with Wolters Kluwer and its North American subsidiaries, serving as chief executive officer of CCH Legal
Information Services for three years and as chief executive officer of operations in North America. Earlier in her career, she
was a principal with Booz & Company (formerly Booz Allen Hamilton Inc.), focusing on media and technology.

Ms. McKinstry is a director of Abbott Laboratories.

Senior Leadership 
Experience

Public Company 
Board Experience

Global 
Expertise

Finance, Accounting 
and Risk Mgmt.

Innovation and 
Technology

Investment 
Expertise

Government and
Regulatory
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Beth E. Mooney
Director since 2021

Independent

66 years old

Committees:

Compensation, Culture
& People Committee
(Member)

Finance Committee
(Member)

Specific Expertise:
Ms. Mooney brings to the Board a deep knowledge of the financial
services industry based on a 30-year career at some of the
country’s most prominent banking institutions. Her executive
experience at KeyCorp, a large, highly-regulated public company,
provides a unique perspective in the boardroom. The Board also
benefits from Ms. Mooney’s extensive background in finance and
risk management and her experience serving on the boards of
global public companies.

Beth E. Mooney was the chairman and chief executive officer of KeyCorp, a financial services company, from May 2011 to
May 2020, when she retired. She previously served as KeyCorp’s president and chief operating officer from 2010 to 2011
and joined KeyCorp in 2006, as Vice Chair of Key Community Bank. Prior to that, Ms. Mooney was the senior executive vice
president and chief financial officer at AmSouth Bancorporation (now Regions Financial) from 2004 to 2006 and before this
role, she was senior executive vice president and president of the Tennessee Banking Group at AmSouth from 2000 to
2004. Earlier in her career, Ms. Mooney held senior positions at Bank One Corporation, DPL, Inc., Citicorp Real Estate, Hall
Financial Group and Republic Bank of Texas/First Republic.

Ms. Mooney is a director of AT&T Inc. and Ford Motor Company.

Gilles C. Pélisson
Director since 2012

Independent

Independent Lead
Director

64 years old

Committees:

Nominating, Governance
& Sustainability
Committee (Member)

Specific Expertise:
Mr. Pélisson brings to the Board significant managerial, operational
and global experience from his tenure as chairman and chief
executive officer of TF1 Group, as chairman and chief executive
officer of Accor, as chairman and chief executive officer of
Bouygues Telecom, as chairman and chief executive officer of
Disneyland Paris and from other senior executive positions he has
held at several other companies as well as his previous service as a
director of other public company boards. The Board also benefits
from his broad experience in the European and Asian markets, as
well as his experience in governance.

Gilles C. Pélisson has been our independent Lead Director since January 2020. Mr. Pélisson has been the chairman and
chief executive officer of TF1 Group, a leading French broadcasting company, since February 2016. He previously served
as chief executive officer of global hotel group Accor from 2006 until December 2010 and also as its chairman from 2009
until January 2011. Mr. Pélisson served as chief executive officer of mobile operator Bouygues Telecom from 2001 to 2005
and also as its chairman from 2004 to 2005. From 2000 to 2001, he was with the SUEZ group, and in 2000 he became
chairman of Noos, a cable network operator. Mr. Pélisson served as the chief executive officer of Disneyland Paris Resort
from 1995 to 2000 and also as its chairman starting in 1997.

Senior Leadership 
Experience

Public Company 
Board Experience

Global 
Expertise

Finance, Accounting 
and Risk Mgmt.

Innovation and 
Technology

Investment 
Expertise

Government and
Regulatory
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Paula A. Price
Director since 2014

Independent

60 years old

Committees:

Audit Committee (Chair)

Compensation, Culture
& People Committee
(Member)

Specific Expertise:
Ms. Price brings to the Board broad experience across finance,
general management and strategy gained from her service in
senior executive and management positions at major corporations
across several industries, including, in particular, the retail, financial
services and consumer packaged goods industries. She brings to
the Board an important perspective from her experience as a chief
financial officer, a member of the faculty of Harvard Business
School and from her service as a director of other public company
boards. The Board also benefits from her extensive background in
finance and accounting matters.

From July 2018 through May 2020, Paula A. Price was the executive vice president and chief financial officer of Macy’s, Inc.,
an omni-channel retailer of apparel, accessories and other goods. From 2014 to 2018, she was a full-time senior lecturer at
Harvard Business School. Prior to joining the faculty of Harvard Business School, she was executive vice president and chief
financial officer of Ahold USA, a U.S. grocery retailer, which she joined in 2009. Prior to joining Ahold USA, Ms. Price was
senior vice president, controller and chief accounting officer at CVS Caremark. Earlier in her career, Ms. Price was the chief
financial officer of the Institutional Trust Services division of JPMorgan Chase & Co. and also held senior management
positions at Prudential Insurance Co. of America, Diageo and Kraft Foods. A certified public accountant, she began her career
at Arthur Andersen & Co.

Ms. Price is a director of Bristol Myers Squibb and DaVita Inc., and she rejoined the board of Western Digital Corporation in
June 2020 after serving on the board from 2014 to 2019. She also previously served as a director of Dollar General
Corporation from 2014 to 2018.

Venkata (Murthy) Renduchintala
Director since 2018

Independent

56 years old

Committees:

Audit Committee
(Member)

Finance Committee
(Member)

Specific Expertise:
Dr. Renduchintala brings to the Board global experience through
his tenure as an executive at Intel Corporation and his other prior
positions at Qualcomm, Skyworks and Philips Electronics. Dr.
Renduchintala also brings deep technology expertise, with an
important perspective on mobile Internet of Things, among other
areas that are of relevance to Accenture. As Chief Engineering
Officer at Intel Corporation, he also gained expertise in strategic
technology-related investments.

Venkata (Murthy) Renduchintala was chief engineering officer at Intel Corporation, a computer products and technology
company, from November 2015 to August 2020. He also served as group president of Intel’s Technology, Manufacturing
and Systems Architecture Group. Prior to joining Intel in 2015, Dr. Renduchintala held various senior positions at Qualcomm
Incorporated, a mobile technology company, most recently as executive vice president, Qualcomm Technologies and co-
president of Qualcomm CDMA Technologies from 2012 to 2015, where he led the semiconductor business in the
computer and mobile segments. Dr. Renduchintala joined Qualcomm Technologies in 2004 from Skyworks Solutions, Inc.,
where he was vice president and general manager of the Cellular Systems division from 2000 to 2004. Prior to Skyworks,
he spent a decade with Philips Electronics, Inc. progressing to become vice president of engineering for its consumer
communications business.

Senior Leadership 
Experience

Public Company 
Board Experience

Global 
Expertise

Finance, Accounting 
and Risk Mgmt.

Innovation and 
Technology

Investment 
Expertise

Government and
Regulatory
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Arun Sarin
Director since 2015

Independent

67 years old

Committees:

Compensation, Culture
& People Committee
(Member)

Nominating, Governance
& Sustainability
Committee (Chair)

Specific Expertise:
Mr. Sarin brings to the Board significant global, managerial and
financial experience as a result of his tenure as chief executive
officer at Vodafone and prior senior executive experience. The
Board benefits from his technology background and experience in
the telecommunications industry. Mr. Sarin also brings an
important perspective from his service as a director of other global,
public company boards.

Arun Sarin was chief executive officer of Vodafone Group Plc (“Vodafone”), a telecommunications company, from 2003
until his retirement in 2008, and also served as a director of Vodafone from 1999 to 2008. Mr. Sarin began his career at
Pacific Telesis Group in 1984. He progressed through various management positions there and at AirTouch
Communications Inc., which Pacific Telesis spun off in 1994, and was named president and chief operating officer of
AirTouch in 1997. After AirTouch merged with Vodafone in 1999, he was appointed chief executive officer of Vodafone’s
U.S./Asia-Pacific region. He left Vodafone in 2000 to become chief executive officer of InfoSpace, Inc., and from 2001 until
2003, he served as chief executive officer of Accel-KKR Telecom. Mr. Sarin rejoined Vodafone in 2003 as its group chief
executive officer. After his retirement in 2008, he served as a senior advisor to Kohlberg Kravis Roberts & Co. for five years.

Mr. Sarin is chairman of the board of Cerence, Inc. and a director of The Charles Schwab Corporation. He is also chairman
of the board of Trepont Acquisition Corp I, a special purpose acquisition company. He previously served as a director of
Blackhawk Network Holdings, Inc. from 2009 to 2018 and Cisco Systems, Inc. from 2009 to 2020 and from 1998 to 2003.

Julie Sweet
Director since 2019

Chair and Chief
Executive Officer

54 years old

Specific Expertise:
Ms. Sweet brings to the Board a strong leadership track record from
her tenure as a member of Accenture’s global management
committee and senior leadership team. Given her current role as chief
executive officer and her previous executive roles as chief executive
officer of Accenture’s business in North America, the Company’s
largest geographic market, and general counsel, secretary and chief
compliance officer, Ms. Sweet also brings to the Board a broad
understanding of the Company’s business, operations and growth
strategy. The Board also benefits from Ms. Sweet’s perspective from
her external leadership as Trustee of the World Economic Forum, a
Board member of the Business Roundtable and her public policy
advocacy in the areas of innovation, technology’s impact on business
and inclusion and diversity.

Julie Sweet has been our chief executive officer and a member of the Board of Directors since September 2019 and
became chair of our Board of Directors in September 2021. From June 2015 to September 2019, Ms. Sweet served as chief
executive officer of Accenture’s business in North America. From March 2010 to June 2015, she was our general counsel,
secretary and chief compliance officer. Prior to joining Accenture in 2010, Ms. Sweet was a partner for 10 years in the law
firm Cravath, Swaine & Moore LLP.

Senior Leadership 
Experience

Public Company 
Board Experience

Global 
Expertise

Finance, Accounting 
and Risk Mgmt.

Innovation and 
Technology

Investment 
Expertise

Government and
Regulatory
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Frank K. Tang
Director since 2014

Independent

53 years old

Committees:

Finance Committee
(Member)

Specific Expertise:
Mr. Tang brings to the Board significant business and leadership
experience both in investment banking, from his tenure at
Goldman Sachs, and in private equity, as a co-founder of
FountainVest Partners and as a senior managing director and head
of China investments at Temasek Holdings. He also brings to the
Board technology experience based upon years of technology
investment and private board experience. The Board also benefits
from his deep knowledge and expertise in the Asian markets,
particularly with respect to China.

Frank K. Tang is chairman and chief executive officer of FountainVest Partners (“FountainVest”), a leading private equity firm
focusing on investments in China. Before co-founding FountainVest in 2007, Mr. Tang was senior managing director and
head of China investments at Temasek Holdings. Prior to joining Temasek in 2005, Mr. Tang was a managing director at
Goldman Sachs, where he worked for nearly 11 years, including as the head of the telecommunications, media and
technology investment banking group in Asia, excluding Japan.

Mr. Tang previously served as a director of Weibo Corporation from 2014 to 2020.

Tracey T. Travis
Director since 2017

Independent

59 years old

Committees:

Audit Committee
(Member)

Finance Committee
(Member)

Specific Expertise:
Ms. Travis brings to the Board significant experience in both
finance and operations management in various industries through
her experience as the chief financial officer of The Estée Lauder
Companies Inc., where she also is responsible for information
technology, and prior positions at Ralph Lauren, Limited Brands,
PepsiCo and General Motors. Ms. Travis also brings an important
perspective from her service as a director of other public company
boards.

Tracey T. Travis has been executive vice president and chief financial officer of The Estée Lauder Companies Inc., a global
manufacturer and marketer of skin care, makeup, fragrance and hair care products, since 2012. Before assuming her current
position, Ms. Travis served as the senior vice president of finance and chief financial officer of Ralph Lauren Corporation from
January 2005 through July 2012. From 2001 to 2004, Ms. Travis was with Limited Brands, where she served as senior vice
president of Finance from 2002 to 2004 and chief financial officer of Intimate Brands Inc. from 2001 to 2002. From 1999 to
2001, Ms. Travis was chief financial officer of the Americas Group of American National Can, where she led both the finance
and information technology groups. From 1989 to 1999, Ms. Travis held various management positions at PepsiCo/Pepsi
Bottling Group. Ms. Travis began her career at General Motors Co. as an engineer and senior financial analyst.

Ms. Travis is a director of Facebook, Inc. She previously served as a director of Campbell Soup Company from 2011 to
2017.

Herbert Hainer, who had been a director since November 2016, resigned from the Board on June 19, 2021, as described in
the Form 8-K filed with the SEC on June 24, 2021.

Senior Leadership 
Experience
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Global 
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Director Compensation for Fiscal 2021
As described more fully above, the following table summarizes the annual compensation for our independent directors
during fiscal 2021:

Name
Fees Earned

or Paid in Cash($)(1)
Stock

Awards($)(2)(3)
All Other

Compensation($)(4) Total($)

Jaime Ardila $145,000 $219,790 10,000 $374,790

Herbert Hainer(5) $130,000 $219,925 — $349,925

Nancy McKinstry $140,000 $219,824 — $359,824

Beth E. Mooney $120,000 $219,790 — $339,790

Gilles C. Pélisson $162,500 $219,959 — $382,459

Paula A. Price $145,000 $219,790 — $364,790

Venkata (Murthy) Renduchintala $125,000 $219,790 — $344,790

Arun Sarin $140,000 $219,790 — $359,790

Frank K. Tang $120,000 $219,991 — $339,991

Tracey T. Travis $135,000 $219,841 — $354,841

(1)The annual retainers and additional retainers for Board committee service paid to our independent directors during fiscal 2021 were as follows:

Name
Annual

Retainer($)
Committee Chair

Retainer($)

Committee
Member

Retainer($) Total($)

Jaime Ardila $110,000 $20,000 $15,000 $145,000

Herbert Hainer(a) $110,000 — $20,000 $130,000

Nancy McKinstry(a) $110,000 $20,000 $10,000 $140,000

Beth E. Mooney $110,000 — $10,000 $120,000

Gilles C. Pélisson(a) $152,500 — $10,000 $162,500

Paula A. Price $110,000 $25,000 $10,000 $145,000

Venkata (Murthy) Renduchintala $110,000 — $15,000 $125,000

Arun Sarin $110,000 $20,000 $10,000 $140,000

Frank K. Tang(a) $110,000 — $10,000 $120,000

Tracey T. Travis(a) $110,000 — $25,000 $135,000

(a) Messrs. Hainer, Pélisson and Tang elected to receive 100% of their retainers in the form of fully vested RSUs, with a grant date fair value
approximately equal to the cash amount that they would otherwise have received. Mses. McKinstry and Travis elected to receive 50% of their
retainers in the form of fully vested RSUs, with a grant date fair value approximately equal to 50% of the cash amount they would otherwise
have received. The number of fully vested RSUs awarded was based on the fair market value of Accenture plc Class A ordinary shares on the
date of grant, rounded down to the nearest number of whole shares.

(2)Represents aggregate grant date fair value of stock awards, computed in accordance with Financial Accounting Standards Board Accounting
Standards Codification Topic 718, Compensation – Stock Compensation (“Topic 718”). For more information, please refer to Note 13 (Share-
Based Compensation) to our Consolidated Financial Statements in Part II, Item 8 of our Annual Report on Form 10-K for the year ended August 31,
2021. Reflects the grant of a whole number of shares.
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(3)The aggregate number of vested RSU awards for which shares had not yet been delivered and that remained outstanding at the end of fiscal 2021
for each of our independent directors was as follows:

Name
Aggregate Number of Vested RSU Awards Outstanding

as of August 31, 2021

Jaime Ardila 891

Herbert Hainer 1,418

Nancy McKinstry 1,175

Beth E. Mooney 891

Gilles C. Pélisson 1,550

Paula A. Price 891

Venkata (Murthy) Renduchintala 891

Arun Sarin 891

Frank K. Tang 1,378

Tracey T. Travis 1,165

(4)The aggregate amount of perquisites and other personal benefits received by each of our independent directors in fiscal 2021 was less than
$10,000. The amount included in the “All Other Compensation” column for Mr. Ardila reflects a $10,000 contribution made by the Company to
Foundation Caring for Colombia in memory of Mr. Ardila’s late wife.

(5)Under SEC rules, Mr. Hainer is required to be included in the Director Compensation Table as he served on the Board during a portion of fiscal
2021. Mr. Hainer resigned from the Board on June 19, 2021.
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Beneficial ownership
Beneficial Ownership of Directors and Executive Officers
To our knowledge, except as otherwise indicated, each of the persons listed below has sole voting and investment power
with respect to the shares beneficially owned by him or her. For purposes of the table below, “beneficial ownership” is
determined in accordance with Rule 13d-3 under the Securities Exchange Act of 1934, as amended (the “Exchange Act”),
pursuant to which a person is deemed to have “beneficial ownership” of any shares that such person has the right to
acquire within 60 days after November 29, 2021. For purposes of computing the percentage of outstanding shares held by
each person or group of persons named below, any shares that such person or group of persons has the right to acquire
within 60 days after November 29, 2021 are deemed to be outstanding but are not deemed to be outstanding for the
purpose of computing the percentage ownership of any other person or group of persons.

The following beneficial ownership table sets forth, as of November 29, 2021, information regarding the beneficial
ownership of Accenture plc Class A ordinary shares held by: (1) each of our director nominees and named executive
officers; and (2) all of our current directors and executive officers as a group. No person listed below owns any Accenture
plc Class X ordinary shares.

Accenture plc Class A
Ordinary Shares

Name of Beneficial Owner(1)

Shares
Beneficially

Owned(#)

% Shares
Beneficially

Owned

Jaime Ardila 12,384 *

Nancy McKinstry 4,250 *

Beth E. Mooney — *

Gilles C. Pélisson 15,233 *

Paula A. Price 6,436 *

Venkata (Murthy) Renduchintala 2,580 *

Arun Sarin 5,733 *

Frank K. Tang 8,080 *

Tracey T. Travis 4,289 *

David P. Rowland 16,274 *

Julie Sweet(2) 16,768 *

KC McClure(3) 15,260 *

Gianfranco Casati 24,977 *

Jean-Marc Ollagnier(4) 206,027 *

All Directors and Executive Officers as a Group (18 Persons)(5) 418,679 *%

* Less than 1% of Accenture plc’s Class A ordinary shares outstanding.

(1)Address for all persons listed is c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA.

(2)Includes 9,008 RSUs that could be delivered as shares within 60 days from November 29, 2021.

(3)Includes 2,304 RSUs that could be delivered as shares within 60 days from November 29, 2021.

(4)Includes 3,708 RSUs that could be delivered as shares within 60 days from November 29, 2021.

(5)Includes 24,553 RSUs that could be delivered as shares within 60 days from November 29, 2021.
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Beneficial Ownership of More Than 5%
Based on information available as of November 29, 2021, no person beneficially owned more than 5% of Accenture plc’s
Class X ordinary shares, and the only persons known by us to be a beneficial owner of more than 5% of Accenture plc’s
Class A ordinary shares outstanding (which does not include shares held by Accenture) were as follows:

Accenture plc Class A
Ordinary Shares

Name and Address of Beneficial Owner

Shares
Beneficially

Owned

% Shares
Beneficially

Owned

The Vanguard Group
100 Vanguard Blvd.
Malvern, PA 19355(1)

55,150,022 8.4%

BlackRock, Inc.
55 East 52nd Street
New York, NY 10055(2)

46,169,055 7.0%

(1)Based solely on the information disclosed in a Schedule 13G/A filed with the SEC on February 10, 2021 by The Vanguard Group and certain
related entities reporting sole power to vote or direct the vote over 0 Class A ordinary shares, sole power to dispose or direct the disposition of
52,294,786 Class A ordinary shares, shared power to vote or direct the vote over 1,122,042 Class A ordinary shares and shared power to dispose
or direct the disposition of 2,855,236 Class A ordinary shares.

(2)Based solely on the information disclosed in a Schedule 13G/A filed with the SEC on January 29, 2021 by BlackRock, Inc. and certain related
entities reporting sole power to vote or direct the vote over 39,356,295 Class A ordinary shares and sole power to dispose or direct the disposition
of 46,169,055 Class A ordinary shares.

As of November 29, 2021, Accenture beneficially owned an aggregate of 26,079,031 Accenture plc Class A ordinary shares, or
4.0% of the issued Class A ordinary shares. Class A ordinary shares held by Accenture may not be voted and, accordingly, will have
no impact on the outcome of any vote of the shareholders of Accenture plc.
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Proposal 2: Non-binding vote to
approve executive compensation
We are pleased to provide our shareholders the opportunity to vote on a non-binding advisory resolution to approve the
compensation of our named executive officers as disclosed in this proxy statement, including the Compensation
Discussion and Analysis and compensation tables.

In considering their vote, we urge shareholders to review the information on Accenture’s compensation policies and
decisions regarding the named executive officers presented in the Compensation Discussion and Analysis on pages 33 to
50, as well as the discussion regarding the Compensation, Culture & People Committee on page 10.

The shareholder vote on this resolution will not be binding on management or the Board. However, the Board and the
Compensation, Culture & People Committee value the opinions of our shareholders and will review and consider the voting
results when making future compensation decisions for our named executive officers.

Shareholders continued to show strong support of our executive compensation programs, with more than 93% of the
votes cast for the approval of our “say-on-pay” proposal at our 2021 annual general meeting of shareholders.

Accenture employs a pay-for-performance philosophy for our entire global management committee and all of our named
executive officers. Our compensation philosophy and framework have resulted in compensation for our named executive
officers that reflects the Company’s financial results and the other performance factors described in “—Compensation
Discussion and Analysis—Process for Determining Executive Compensation.” Our annualized total shareholder return for
the three-year period ended August 31, 2021 was 27.8%, which was in the 86th percentile among our peers, and our
annualized total shareholder return for the five-year period ended August 31, 2021 was 24.6%, which was in the 75th
percentile among our peers.

As required under Irish law, the resolution in respect of Proposal 2 is an ordinary resolution that requires the affirmative vote
of a simple majority of the votes cast.

In accordance with our policy of holding annual “say-on-pay” advisory votes, the next “say-on-pay” advisory vote is
expected to occur at our 2023 annual general meeting of shareholders.

The text of the resolution in respect of proposal 2 is as follows:
“Resolved, that the compensation paid to the Company’s named executive officers as disclosed pursuant to Item 402 of
Regulation S-K, including the Compensation Discussion and Analysis and compensation tables, is hereby approved.”

The Board recommends that you vote “FOR” the approval of the
compensation of our named executive officers.
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Fiscal 2021 Company Performance Highlights
The compensation of the Company’s named executive officers is tied to both Company and individual performance. We
delivered record performance in fiscal 2021, with significant market share gains and strong profitability, driving superior
shareholder value.

Revenues

$50.5B
An increase of 14 percent in U.S. dollars and 11 percent
in local currency from fiscal 2020, including revenues of
$23.7 billion from North America, $16.7 billion from
Europe and $10.1 billion from Growth Markets

New Bookings

$59.3B
Record bookings, an increase of 20 percent in U.S.
dollars from fiscal 2020

Diluted Earnings Per Share

$9.16
An increase of 16 percent from $7.89 in fiscal 2020,
including $0.36 and $0.43, respectively, in gains on an
investment; excluding these gains, adjusted EPS
increased 18 percent to $8.80 in fiscal 2021 from $7.46
in fiscal 2020

Operating Margin

15.1% 
An expansion of 40 basis points from fiscal 2020

Free Cash Flow

$8.4B
Record free cash flow, defined as operating cash flow of
$9.0 billion net of property and equipment additions of
$580 million, with a free cash flow to (adjusted) net
income ratio of 1.5

Cash Returned to Shareholders

$5.9B
Defined as cash dividends of $2.24 billion and share
repurchases of $3.70 billion. In fiscal 2021, we paid
dividends of $3.52 per share, a 10 percent increase over
the prior year

* See “Reconciliation of GAAP Measures to Non-GAAP Measures“ on page 82.
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Overview of Compensation Elements
The primary elements of our executive compensation programs for our named executive officers included the following for
fiscal 2021:

Pay Element
Payment
Form Description/Objectives

Fixed Base Compensation Cash • Provides a fixed level of compensation each year.

• Reflects the executive’s leadership role.

Variable Global Annual Bonus Cash • Designed to tie pay to both individual and Company performance
for the fiscal year.

• Paid from funds accrued during the fiscal year based on Company
financial performance, compared to the earnings target for the
year.

Key Executive
Performance Share
Program

Equity • The most significant element of compensation.

• Vesting of awards is tied to meeting performance objectives
related to operating income results and relative total shareholder
return, in each case, over a 3-year period.

Accenture Leadership
Performance Equity
Award Program

Equity • Rewards high performers based on individual and Company
performance, in each case, with respect to the prior fiscal year.

Voluntary Equity
Investment Program

Equity • Opportunity to designate up to 30% of cash compensation to make
monthly purchases of Accenture pic Class A ordinary shares.

• 50% matching RSU grant following the end of the program year
that generally vests 2 years later.

Compensation Practices
The Compensation, Culture & People Committee oversees the design and administration of the Company’s compensation
programs, among other things. The Compensation, Culture & People Committee believes that a well-designed, consistently
applied compensation program is fundamental to the Company’s culture of shared success. The compensation program
for the named executive officers is designed to reward them for their overall contribution to Company performance,
including the Company’s execution against its business plan and the creation of 360° value for all stakeholders. The
Compensation, Culture & People Committee recognizes that in a professional services firm, it is the collective leadership
and individual contributions of our people around the world that are responsible for creating success for all of our
stakeholders. Specifically, the program is designed to create shareholder value through:

• Pay-for-Performance by aligning compensation to company performance.

• Appropriate Pay Mix with an emphasis on performance-based long-term compensation.

• Creating 360° Value with our culture of shared success, to deliver value for our clients, people, shareholders, partners
and communities.

• Competitive Benchmarking against our proxy peer group and similar roles across the broader market.

• Leadership Essentials demonstrated by executives are considered in determining compensation outcomes.



Accenture 2021 Proxy Statement Executive Compensation 36

The Compensation, Culture & People Committee and management seek to ensure that our executive compensation
programs align with our core compensation philosophy. We maintain the following policies and practices that drive our
named executive officer compensation programs:

What We Do What We
Don’t Do

• Align our executive pay with
Performance

• Set challenging performance
objectives

• Appropriate mix of short- and
long-term incentives

• Align executive compensation
with shareholder returns through
performance-based vesting of
equity incentive awards

• Use appropriate peer groups
when establishing compensation

• Implement meaningful equity
ownership guidelines

• Include caps on individual
payouts in short- and long-term
incentive plans

• Include a clawback policy for our
cash and equity incentive awards

• Include restrictive covenants in
award agreements, with a
clawback of equity under
specified circumstances

• Mitigate potential dilutive effects
of equity awards through our
share repurchase programs

• Hold an annual “say-on-pay”
advisory vote

• Conduct annual compensation
risk review and assessment

• Retain an independent
compensation consultant

• No contracts with multi-year
guaranteed salary increases or
non-performance bonus
arrangements

• No “golden parachutes,”
change in control payments or
excise tax gross-ups

• No change in control “single
trigger” equity acceleration
provisions

• No dividends or dividend
equivalents paid until vesting

• No hedging or pledging of
Company shares

• No supplemental executive
retirement plan

Pay-for-Performance
The Compensation, Culture & People Committee believes that total compensation for the Company’s named executive
officers should closely align with the Company’s performance and each individual’s performance.

Our named executive officers are eligible for a cash bonus award under our Global Annual Bonus program, which is funded
during the fiscal year based on Company financial performance compared to the earnings target for the year, and rewards
them for Company and individual performance evaluated against performance objectives, as described below under
“—Performance Objectives Used in Evaluations.” We also use two primary equity compensation programs for our named
executive officers: the Key Executive Performance Share Program, which rewards achievement over a prospective three-
year performance period; and the Accenture Leadership Performance Equity Award Program, which rewards executives for
performance in the preceding fiscal year. To further align our executives’ pay with the Company’s performance, in October
2021, the Compensation, Culture & People Committee introduced a performance grant value modifier that will adjust the
target value of awards under the Key Executive Performance Share program based on Company performance. The
Company’s performance will determine the performance grant value modifier, which can range from 0.85X to 1.15X of the
target value for such awards. The modifier is capped at 1.00X unless the Company’s relative TSR over the prior two-year
period equals or exceeds the 55th percentile among a group of third-party identified compensation peers. In addition, the
Key Executive Performance Share awards are subject to further performance adjustment upon vesting and payouts will
range from 0% to 150% of the target level based on the Company’s relative TSR and cumulative operating income
performance over a three-year performance period, as discussed below under “—Compensation Programs.”

When setting compensation, the Compensation, Culture & People Committee considers the Company’s performance and
compensation earned over a multi-year period, in each case, relative to our peer group. As the graph below shows, the
Company’s performance with respect to total shareholder return over a three-year period was at the 86th percentile
among the companies in our peer group as of August 31, 2021. The realizable total direct compensation for the role of
chief executive officer over this same period was at the 27th percentile, which indicates that relative Company
performance ranked significantly higher than relative realizable pay, as compared to our peer group.
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In the chart below, three-year realizable total CEO direct compensation includes fiscal 2021 and 2020 compensation for
our current chair and chief executive officer and fiscal 2019 compensation for our former executive chairman, who served
as interim chief executive officer during fiscal 2019.

3-Year Total Shareholder Return Percentile Peer Companies
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We define realizable total direct compensation as the sum of the following, based on information reported in each company’s most
recent annual proxy statement:

(1) all cash compensation earned during the preceding three-year period;

(2) the value of all time-vested restricted shares, RSUs, and stock options granted during the preceding three-year period, valued as of August 31,
2021; and

(3) the value of all performance-vested restricted shares and RSUs granted during the preceding three-year period, based on actual performance
results or estimated performance to date (based on proxy disclosures), valued as of August 31, 2021.

The companies included in our peer group used for benchmarking executive compensation are identified under “—Role of
Benchmarking” below.

The average realizable total direct compensation for all of our named executive officers for the same three-year period was
at the 45th percentile while our total shareholder return percentile was higher at the 86th percentile.
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Say-on-Pay Vote
Shareholders continued to show strong support of our executive compensation programs, with more than 93% of the
votes cast for the approval of our “say-on-pay” proposal at our 2021 annual general meeting of shareholders. Given this
strong support, which we believe demonstrates our shareholders’ satisfaction with the alignment of our named executive
officers’ compensation with the Company’s performance, the Compensation, Culture & People Committee determined not
to implement any significant changes to our compensation programs in fiscal 2021 as a result of the shareholder advisory
vote.

Process for Determining Executive Compensation
With guidance from its independent compensation consultant, Pay Governance LLC (“Pay Governance”), the
Compensation, Culture & People Committee reviews and approves a peer group annually in July, for use in conducting
competitive market benchmarking of compensation for our named executive officers. This peer group is used to provide a
meaningful gauge of current pay practices and levels as well as overall compensation trends among companies engaged
in the different aspects of the Company’s business for purposes of assessing compensation for our named executive
officers, as further described under “—Role of Benchmarking.”

The Compensation, Culture & People Committee holds two meetings in October of each year. At the first meeting, the
Compensation, Culture & People Committee, with input from the Nominating, Governance & Sustainability Committee,
assesses overall Company performance for the completed fiscal year as well as the performance of our chair and chief
executive officer and our executive chair, if any. At subsequent meetings, the Compensation, Culture & People Committee,
with input from Pay Governance, considers this overall Company performance as well as the chair and chief executive
officer’s recommendations when determining each other individual named executive officer’s performance rating in
assessing whether they exceeded, met or partially met their performance objectives for the year and setting their individual
compensation levels.

In October 2021, the Compensation, Culture & People Committee and the Nominating, Governance & Sustainability
Committee, in consultation with Ms. Sweet and Ms. McClure, evaluated overall Company performance for fiscal 2021 by
reviewing the results achieved against the performance objectives for the year (as discussed below under “—Performance
Objectives Used in Evaluations”) and then determined whether the Company exceeded, met or partially met the objectives
as a whole for the year.

In assessing overall Company performance, the committees focused on those aspects of the Company’s performance
reflected in the “Proxy Summary—Financial Highlights” above. The committees considered the Company’s record
performance in fiscal 2021 across numerous financial metrics taking into account the Company’s expanded market share
across services and geographies, the continued significant investments in both its business and its people, including the
completion of 46 acquisitions, and the promotion of over 120,000 employees, all while executing against the Company’s
strategic objectives during the ongoing challenges of the COVID-19 pandemic. As a result, the committees set the
Company’s performance rating for fiscal 2021 in the “exceeds” category. The committees’ evaluation of Ms. Sweet’s and
Mr. Rowland’s performance is discussed below under “—Fiscal 2021 Compensation Decisions.”

At the subsequent meeting in October of 2021, the Company’s performance rating was used as one of the key factors in
setting the amounts of compensation that the named executive officers receive for each of the performance elements of
compensation described below. In setting compensation, the Compensation, Culture & People Committee took into
account the individual performance ratings for Ms. Sweet and Mr. Rowland that it set together with the Nominating,
Governance & Sustainability Committee and the individual performance ratings that it set, together with Ms. Sweet, for the
other named executive officers. Applying these performance ratings, and after considering appropriate benchmarking
data, the Compensation, Culture & People Committee then approved individual compensation levels for each named
executive officer.

Performance Objectives Used in Evaluations

As discussed above, performance-based compensation is determined by evaluating performance against annual
objectives. The objectives for fiscal 2021 were updated as part of a shared success scorecard to align to our fundamental
and strategic priorities. These annual objectives went through multiple layers of review, including by the Compensation,
Culture & People Committee’s independent compensation consultant, to ensure that they were rigorous and challenging
before being reviewed and approved by the Compensation, Culture & People Committee at the beginning of the fiscal
year. Performance against the shared success scorecard served as one of the components against which the
Compensation, Culture & People Committee, together with the Nominating, Governance & Sustainability Committee,
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considered Ms. Sweet’s performance, and the Compensation, Culture & People Committee considered each other named
executive officer’s performance, for fiscal 2021. The fiscal 2021 shared success scorecard included financial performance
objectives that were established by reference to our business plan, including with respect to revenue growth in local
currency, operating margin, earnings per share, new bookings and free cash flow, as well as other non-financial objectives,
as described below. Our named executive officers also have additional objectives specific to their roles, including for
Ms. Sweet, which included increasing the leadership position of the Company within the marketplace, improving client
satisfaction, and driving growth within specific identified areas of focus. We believe that encouraging our named executive
officers, as well as other employees with management responsibility, to focus on a variety of performance objectives that
reflect our commitment to creating value for our clients, people, shareholders, partners and communities reduces the
incentive to take excessive risk with respect to any single objective. The Company does not apply a formula or use a
pre-determined weighting when comparing overall performance against the various objectives, and no single objective is
material in determining individual performance and resulting pay decisions.

For fiscal 2021, over 470 Accenture employees with management responsibility, including each of the named executive
officers, were evaluated under the shared success scorecard, which included enterprise-wide objectives in the following
key categories. In addition, leaders were evaluated under additional individual performance objectives where they could
make a personal impact.

Driving financial performance. Continued
focus on key metrics of overall financial
success.

Executing our growth strategy. Focusing on
strategic priority areas and growth initiatives
across company geographies.

Gaining market share. Growing faster
than the market while delivering strong
underlying profitability, enabling
continued investment in our business and
our people.

360° value implementation. Creating 360°
value for all stakeholders by delivering on the
promise of technology and human ingenuity to
help our clients navigate a changing world and
transform their organizations for an increasingly
digital future.

Capturing momentum in the market. Driving
growth across all dimensions of our business
– across geographic markets, industries, and
services.

Creating industry solutions. Leveraging our
experiences, global resources and advanced
technologies to create solutions across the
entire value chain.

Unwavering commitment to inclusion and
diversity. Achieving gender, racial and ethnic
diversity and inclusion targets, including metrics
related to recruitment, advancement and
retention based on our goals for 2025 for a 50/50
gender-balanced workforce, 30% women
managing directors, and increased race and
ethnicity representation.

Retaining the best people. Executing
against our talent strategy to recruit and
retain the best people.

Investing in our people. Investing in our
people to drive professional and personal
development and support our clients.
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Fiscal 2021 Compensation Decisions
Summaries of the processes undertaken and the compensation decisions made by the Compensation, Culture & People
Committee in recognition of our named executive officers’ performance during fiscal 2021 are described below.

Chair and Chief Executive Officer

In October 2021, the Compensation, Culture & People Committee and the Nominating, Governance & Sustainability
Committee considered Ms. Sweet’s individual performance against the metrics described above under “—Process for
Determining Executive Compensation.” The committees also took into account feedback solicited by our chief leadership &
human resources officer from members of our executive committee and other senior leaders.

The committees set Ms. Sweet’s individual performance rating for fiscal 2021 at a level consistent with the overall
Company performance rating, which was in the “exceeds” category and established her performance grant value
modifier, for purposes of determining the target value of her Key Executive Performance Share Program award, at 1.15X, as
further described under “—Compensation Programs.” In making its compensation decisions, the Compensation, Culture &
People Committee considered many factors, including the Company’s record performance and significant market share
gains during fiscal 2021, the creation of 360° value beyond our financials, Ms. Sweet’s exceptional level of engagement
with the Company’s clients globally, and her execution of the Company’s strategic objectives, all while continuing to
navigate the COVID-19 pandemic and investing significantly in our business, people and communities.

At the subsequent meeting in October of 2021, the Compensation, Culture & People Committee and its independent
compensation consultant, Pay Governance, discussed market trends and reviewed benchmarking reports, as discussed
below under “—Role of Benchmarking.” As part of this review, when setting Ms. Sweet’s compensation based on her
performance during fiscal 2021, the Compensation, Culture & People Committee considered the Company’s performance
results for fiscal 2021, sustained historical performance results, external market references (including absolute and relative
performance against the Company’s peers) and internal compensation references.

Ms. Sweet was not involved in setting her compensation and was not present during the review of her performance or
approval of her compensation. As a result of its fiscal 2021 assessments and consideration of data provided by its
independent compensation consultant, the Compensation, Culture & People Committee approved the following
compensation elements for Ms. Sweet in recognition of her achievements during fiscal 2021.

Julie Sweet
Chair and Chief Executive Officer

Base Compensation
(as of Dec. 1, 2021)

$1,500,000
(Increased from $1,400,000) 6%

Base Compensation

74% 
January 2022 Equity Awards

20% 
Fiscal 2021 Global Annual Bonus

77% 
of equity awards are granted under the Key Executive 
Performance Share Program and are subject to 
Company performance over a 3-year period.

Pay Mix
Fiscal 2021 Global
Annual Bonus

$5,450,000

Target Value of
January 2022
Equity Awards

$19,450,000
• $14,950,000 under Key Executive

Performance Share Program

• $4,500,000 under Accenture
Leadership Performance Equity
Award Program

The chart above reflects the compensation elements that the Compensation, Culture & People Committee approved for
Ms. Sweet in recognition of her achievements during fiscal 2021. In accordance with the SEC rules, the numbers presented
in the 2021 Summary Compensation Table on page 52 of this Proxy Statement include her base compensation paid during
fiscal 2021, the long-term incentive equity awards granted to her in fiscal 2021 and her fiscal 2021 Global Annual Bonus
payable in fiscal 2022.
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Other Named Executive Officers

Former Executive Chairman

At the same meeting where they evaluated Ms. Sweet’s fiscal 2021 performance, the Compensation, Culture & People
Committee and the Nominating, Governance & Sustainability Committee also set Mr. Rowland’s individual performance
rating for fiscal 2021 at a level consistent with the overall Company performance rating in the “exceeds” category, based
on Mr. Rowland’s performance during fiscal 2021.

Mr. Rowland was not involved in setting his compensation and was not present during the review of his performance or the
approval of his compensation. As a result of its fiscal 2021 assessment the Compensation, Culture & People Committee
approved a fiscal 2021 cash bonus of $2,319,967 and, consistent with Accenture’s existing policy, a cash payment in the
amount of $2,382,300 in lieu of the RSUs that would have been granted to him under the Accenture Leadership
Performance Equity Award Program that he would have received had he not retired, as further described below under
“Potential Payments Upon Termination.”

Other Named Executive Officers

In determining the compensation of the other named executive officers based on their performance during fiscal 2021,
Ms. Sweet submitted a recommendation to the Compensation, Culture & People Committee for the overall compensation
of each of these officers for the Compensation, Culture & People Committee’s review, discussion and approval. In making
these recommendations, Ms. Sweet considered the following four factors:

• Company Performance. Company performance, as measured against objective and subjective measures under our
shared success scorecard;

• Individual Performance. Each officer’s individual performance;

• Internal Benchmarks. Internal comparisons across our executive committee; and

• External Benchmarks. External market references.

The individual contributions and leadership of each of the other named executive officers were measured against the
relevant portions of the performance objectives as described above in “—Process for Determining Executive
Compensation—Performance Objectives Used in Evaluations.” Management and the Compensation, Culture & People
Committee believe that this approach reflects that the leadership team is collectively responsible for a broad range of
Company results and initiatives. In evaluating performance against the objectives, no formula or pre-determined weighting
was used, and no one objective was individually material.

Ms. Sweet discussed with the Compensation, Culture & People Committee the leadership role and performance of each of
the other named executive officers. For the other named executive officers, to the extent applicable, Ms. Sweet also
discussed with the Compensation, Culture & People Committee the financial results of the businesses for which they were
responsible. In developing her recommendation to the Compensation, Culture & People Committee for the compensation
of the named executive officers, Ms. Sweet considered information on market-comparable compensation provided by the
Company’s compensation consultant, Willis Towers Watson plc (“Willis Towers Watson”). Before making the final
compensation decisions for the year, the Compensation, Culture & People Committee reviewed and discussed Ms. Sweet’s
recommendations, in consultation with its independent compensation consultant.
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As a result of its fiscal 2021 assessments and consideration of data provided by its independent compensation consultant,
the Compensation, Culture & People Committee established a performance grant value modifier for purposes of
determining the target value of each other named executive officer’s Key Executive Performance Share Program award at
1.15X, as further described under “—Compensation Programs,” and approved the following compensation elements for
Ms. McClure, Mr. Casati and Mr. Ollagnier in recognition of their achievements during fiscal 2021:

KC McClure
Chief Financial Officer

Base Compensation
(as of Dec. 1, 2021)

$1,100,000
(Increased from $975,000)

12%
Base Compensation

66% 
January 2022 Equity Awards

22% 
Fiscal 2021 Global Annual Bonus 

78% 
of equity awards are granted under the Key Executive 
Performance Share Program and are subject to 
Company performance over a 3-year period.

Pay MixFiscal 2021 Global
Annual Bonus

$1,990,950

Target Value of
January 2022 Equity
Awards

$5,900,000

• $4,600,000 under Key Executive
Performance Share Program

• $1,300,000 under Accenture
Leadership Performance Equity
Award Program

Gianfranco Casati
Chief Executive Officer–Growth Markets

Base Compensation*
(as of Dec. 1, 2021)

$1,172,896
(Increased from $1,117,044)

13%
Base Compensation

24% 
Fiscal 2021 Global Annual Bonus

63% 
January 2022 Equity Awards

78% 
of equity awards are granted under the Key Executive 
Performance Share Program and are subject to 
Company performance over a 3-year period.

Pay MixFiscal 2021
Global Annual Bonus

$2,281,004

Target Value of
January 2022 Equity
Awards

$5,900,000

• $4,600,000 under Key Executive
Performance Share Program

• $1,300,000 under Accenture
Leadership Performance Equity
Award Program

Jean-Marc Ollagnier
Chief Executive Officer–Europe

Base Compensation*
(as of Dec. 1, 2021)

$1,154,233
(Increased from $1,097,891)

12%
Base Compensation

64% 
January 2022 Equity Awards

24% 
Fiscal 2021 Global Annual Bonus

78% 
of equity awards are granted under the Key Executive 
Performance Share Program and are subject to 
Company performance over a 3-year period.

Pay MixFiscal 2021 Global
Annual Bonus

$2,236,159

Target Value of
January 2022 Equity
Awards

$5,900,000

• $4,600,000 under Key Executive
Performance Share Program

• $1,300,000 under Accenture
Leadership Performance Equity
Award Program

* The base compensation and fiscal 2021 Global Annual Bonus amounts for Messrs. Casati and Ollagnier were converted from Singapore dollars
and euros, respectively, to U.S. dollars at an exchange rate of 1.34283 and 0.83601, respectively, which were the average of the monthly
translation rates for fiscal 2021.
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The chart above reflects the compensation elements that the Compensation, Culture & People Committee approved for
the other named executive officers in recognition of their achievements during fiscal 2021. In accordance with the SEC
rules, the numbers presented in the 2021 Summary Compensation Table on page 52 of this Proxy Statement include the
named executive officers’ base compensation paid during fiscal 2021, the long-term incentive equity awards granted to
them in fiscal 2021 and their fiscal 2021 Global Annual Bonus payable in fiscal 2022.

Role of Compensation Consultants
The Compensation, Culture & People Committee has engaged Pay Governance to serve as the Compensation, Culture &
People Committee’s independent compensation consultant. Pay Governance and its affiliates do not provide any services
to the Company or any of the Company’s affiliates other than advising the Compensation, Culture & People Committee on
executive and director compensation. With respect to executive compensation, as requested by the Compensation,
Culture & People Committee, Pay Governance advises the Compensation, Culture & People Committee on general
marketplace trends in executive compensation, makes proposals for executive compensation programs, recommends peer
companies for inclusion in competitive market analyses of compensation and otherwise advises the Compensation,
Culture & People Committee with regard to the compensation of our chair and chief executive officer and members of our
executive committee. Pay Governance also provides input for the Compensation, Culture & People Committee to consider
regarding the final compensation packages of our chair and chief executive officer, as discussed under “—Process for
Determining Executive Compensation.” In addition, Pay Governance provides input to the Compensation, Culture & People
Committee for its annual review of director compensation, as discussed under “Director Compensation.”

Management separately receives benchmarking information with respect to the members of our executive committee from
its compensation consultant, Willis Towers Watson, as described under “—Role of Benchmarking.” While Willis Towers
Watson also acts as management’s compensation consultant in various capacities with respect to our global workforce of
approximately 624,000 employees and assists management in formulating its compensation recommendations for the
members of our executive committee, the Compensation, Culture & People Committee has separately engaged Pay
Governance as its independent compensation consultant to provide it with independent advice and to avoid any conflicts
of interest. The Compensation, Culture & People Committee has assessed the independence of Pay Governance pursuant
to the applicable rules and determined that its engagement does not raise any conflict of interest.

Role of Benchmarking
Pay Governance performs extensive analyses focusing on executive compensation opportunity, total realizable pay, the
difficulty of achieving incentive plan goals, pay-for-performance alignment and the compensation levels of chief executive
officers and other executive officers across our peer group companies. The Compensation, Culture & People Committee
considers these analyses when determining the compensation of our named executive officers, including the chair and
chief executive officer.

In addition, Willis Towers Watson prepares a report that includes a comparison of our named executive officers’
compensation to comparable roles within our proxy peer group companies, as well as the most recent publicly available
data for similar roles across the world’s largest technology companies. The Willis Towers Watson report serves as one input
to consider along with Company and individual performance, internal comparisons across members of our executive
committee and alignment with our shared success compensation philosophy.

Because the future performance of the Company and the companies in our peer group are not known at the time that the
compensation opportunities under the Company’s programs are established, the Compensation, Culture & People
Committee also considers an annual review of the most recent historical alignment of pay and performance relative to the
Company’s peers. This review is intended to help the Compensation, Culture & People Committee ensure that the Company
aligns pay and performance relative to its peers and that our compensation programs are working as intended. The results of
the review with respect to all of our named executive officers are summarized under “—Pay-for-Performance” above.

Fiscal 2021 Peer Group
The Compensation, Culture & People Committee reviews and approves a peer group annually for use in conducting
competitive market analyses of compensation for our named executive officers. We do not believe many companies
compete directly with us in all lines of our business. However, the Compensation, Culture & People Committee identifies a
peer group of relevant public companies for which data are available that are comparable to the Company in at least some
areas of our business. Our peer group includes companies that have one or more of the following attributes, which were
considered in the screening process to identify appropriate peers:

• Listed Company. Publicly traded securities listed on a U.S. stock exchange that are subject to reporting obligations that
are similar to Accenture’s;
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Cash Compensation

Cash compensation for Accenture’s named executive officers consists of two components: base compensation and the
Global Annual Bonus, each of which is described below.

Base Compensation

Base compensation provides a fixed level of compensation to the named executive officers each year and reflects each
named executive officer’s leadership role, as opposed to individual performance. Base compensation may vary for named
executive officers based on relative market compensation. Increases to base compensation, if any, generally take effect in
connection with a promotion or at the beginning of the compensation year, which begins on December 1 of each year.

Global Annual Bonus

The Global Annual Bonus is designed to tie pay to both individual and Company performance for the fiscal year; in
particular, financial performance compared to the earnings target for the year. Final overall funding decisions are made at
the end of the fiscal year based primarily upon the Company’s performance against this target and are subject to approval
by the Compensation, Culture & People Committee. Once the program’s Company-wide funding for the year is finalized,
individual payouts are determined based on each eligible employee’s career level within the Company and individual
performance rating. Payments under this program are made after each fiscal year-end. The program is designed to give
higher bonuses to top performers and to provide higher incentives as employees advance through our career levels. All
members of Accenture Leadership (over 8,500 employees), in addition to our named executive officers, are generally
eligible for the Global Annual Bonus.

Each of the named executive officers was assigned a fiscal 2021 annual bonus target that is a percentage of his or her base
salary as shown below. A named executive officer may earn more or less than his or her target award based upon the
Company’s overall funding of the bonus pool and his or her individual annual performance rating, ranging from a minimum
bonus of 0% and up to a maximum bonus (assuming 100% funding of the fiscal 2021 bonus pool), as shown below. Fiscal
2021 target bonus levels as a percentage of base pay were unchanged from fiscal 2020 levels (for fiscal 2022 the
Compensation, Culture & People Committee approved target bonus levels of 150% of base salary for each of Ms. McClure
and Messrs. Casati and Ollagnier).

Named Executive Officer
Minimum Bonus as a

% of Target Bonus
Target Bonus as a

% of Base Salary
Maximum Bonus as a

% of Target Bonus

Julie Sweet 0% 200% 200%
KC McClure 0% 120% 167%
Gianfranco Casati 0% 110% 182%
Jean-Marc Ollagnier 0% 110% 182%
David P. Rowland 0% 140% 143%

The Compensation, Culture & People Committee took the Company’s record performance in fiscal 2021 into consideration
in approving an overall funding percentage for the Global Annual Bonus that was slightly above the overall target level. In
determining the final individual payout levels shown in the “Summary Compensation Table” below, the Compensation,
Culture & People Committee considered the Company’s overall funding of the bonus pool and each executive’s individual
annual performance rating, as described under “—Performance Objectives Used in Evaluations” and “—Fiscal 2021
Compensation Decisions.”












































































































